ACESC

Job Description 2022 INTERN SCHOOL PSYCHOLOGIST

Qualifications:

Reporting To:

Job Goals:

Performance
Responsibilities:

Other:

Physical/Mental/
Work Hazards

Travel
Requirements

Terms of

Employment

Evaluation:

Physical/Mental/
Work Hazards

Travel
Requirements

Evaluation:

Master’s Degree

Certificate — temporary certificate in child study
Director of Special Education/Director of Preschool and Psychologist
To gain knowledge regarding consultation, intervention, collaboration, curriculum,

evaluation and reporting;

To gain familiarity with processes, policies and law governing the Allen County Governing
Board and the Ohio Department of Education.

1. To be jointly developed by the Intern School Psychologist, University Supervisor and
Allen County Director of Special Education and or Preschool.

1. Salary-based upon training and experience on the current State Minimum Salary
Schedule;

2. Professional meetings and travel — all costs for such are the responsibility of the Intern
School Psychologist;

3. Benefits — other benefits (excluding meetings and travel) may be commensurate with
other part-time employees of the Allen County ESC.

Works in school buildings under a fast placed sometimes stressful environment requiring
standing, walking, lifting, bending, reaching, pulling, and grasping,

Travel to school building, city state agencies professional meetings as required and uses
own transportation and move instructional materials.

Days/Salary (paid by state grants when applicable)

Performance of this job will be evaluated in accordance with provisions of the Allen County
Board policy on evaluation of certificated personnel.

Physical — potential to be assaulted (kicked, hit, bitten, hair pulled, spit on) and/or have to
physically escort or restrain according to Nonviolent Crisis Intervention.

Mental - potential for disappointment, stress, frustration

Occasional travel to appointments, meetings and trainings

Performance of this job will be evaluated in accordance with provisions of the Allen County
Board policy on evaluation of certificated personnel.
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